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ARS 15:203 (A) (38)  

 

  State Board of Education  

Ãshall adopt and maintain  

Ãmodel framework for teacher 
and principal evaluation 



Ã quantitative data on student academic 
progress that accounts for 33%-50% of the 
evaluation outcomes 

 

Framework Includes: 

ARS 15:203 (A) (38) cont. 



Ã professional development 
 

Ã evaluator training 

Also Includes: 
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School districts and charter schools 
shall use an instrument that meets 
the data requirements to annually 
evaluate teachers and principals 

beginning in school year 

2012-2013 

ARS 15:203 (A) (38) cont. 



ά¢ƻ ƛƳǇǊƻǾŜ ǎǘǳŘŜƴǘ ŀŎƘƛŜǾŜƳŜƴǘ ōȅ ŘŜǾŜƭƻǇƛƴƎ        
a model framework that can be effectively 

incorporated into all Arizona LEA evaluation 
instruments and ensures that student academic 

progress is a significant component in the teacher 
ŀƴŘ ǇǊƛƴŎƛǇŀƭ ŜǾŀƭǳŀǘƛƻƴ ǇǊƻŎŜǎǎΦέ 

VISION 



The members of the Task Force on Teacher and Principal 
Evaluation conducted work in service to the students in 
Arizona's public schools.  We hold that the goal of both teacher 
and principal evaluation is to improve performance that yields 
higher quality education.   Further, the work here submitted 
reflects our belief that evaluation is most effective as one part of 
a system approach to improving the performance that is critical 
to student success. 
 

PREAMBLE 



GOALS 

Ã To enhance and improve student learning; 

Ã To use the evaluation process and data to improve teacher and principal 
performance; 

Ã To incorporate multiple measurements of achievement;  

Ã To communicate clearly defined expectations; 

Ã To allow LEAs to use local instruments to fulfill the requirements of the 
framework; 

Ã To reflect fairness, flexibility, and a research-based approach; 

Ã To create a culture where data drives instructional decisions. 

Ã To use the evaluation process and achievement data to drive professional 
development to enhance student performance. 

Ã To increase data-informed decision making for student and teacher and principal 
evaluations fostering school cultures where student learning and progress is a 
continual part of redefining goals for all.  


