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a a a NATIONAL EDUCATION ASSOCIATION

345 East Palm Lane, Phoenix, AZ 85004 Grear Public Schools for Every Child
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Employee ID # Local Association
Social Security Number Building Name
Name Employer/District
First Midd Last

Address " o * (] Fulime [ Part-time
City State ZIP If part-time, average number of hours worked per day:
Home E-mail Check all that apply [ Certified [] Classified
Work E-mail (] Student NEA member last year
Home Phone DUES
Work Phone Annual Dues(NEA,AEA, Local)
Cell Phone PAC |NEA S AEA § Local $
Date of Birth [] Male [] Female AEA Foundation
We do not sell or distribute addresses. Education Improvement Fund

TOTAL
ETHNIC GROUP
[ ] American Indian/Alaska Native [ ] Multi-ethnic
[] Asian [ Native Hawaiian/Pacific Islander PAYMENT METHOD
[ ] Black [ ] Other
[] Caucasian (not of Hispanic origin) [ ] Unknown ] Check [ Payrol Deduct LJEFT
[] Hispanic [ Credit Card (check one): [1MC [ Visa

- Expiration Date Card #
NEA COMPLIMENTARY LIFE INSURANCE )
Free life insurance and accidental death and dismemberment coverage Card Signature Only
for eligible members. New members need to designate a beneficiary at
neamb.com/insurance/linall. jsp or call 800-637-4636. POSITION
VOTER INFORMATION [] Teacher- Subject Area:
Are you a registered voter? [ ] Yes [ | No (] Librarian (] Counselor
(] Democrat (] Independent L] Other . "
] Republican I No party [ ] Unknown ] Support Professional- Position:
[ ] Other:

Dues payments are not deductible as charitable contributions for federal income tax purposes. Dues payments (or a portion) may be deductible as a miscellaneous itemized deduction. The Rev-
enue Reconciliation Act of 1993 has eliminated the individual federal income tax deduction for lobbying expenses paid or incurred as a part of membership dues on or after December 31, 1993.
This change will affect only those members who itemize deductions and meet the two percent required for additional miscellaneous deductions. Those members will not be able to deduct as union
dues 2.04 percent of their AEA 2009-2010 dues. This is the percentage attributable to lobbying expenses on the state and national level. The exact dollar amount will vary depending on each mem-
ber’s category of membership.

As a participant in the Arizona Education Association/National Education Association Early Enrollment Membership Incentive Plan, | am eligible to receive—prior to September 1, 2009, but in no
event before April 1, 2009 —benefits under the NEA Educators Employment Liability (EEL) Program, as well as access to select NEA and AEA Member Benefits programs. As a condition of eligibili-
ty for these benefits, | agree to pay the appropriate unified Active membership dues for the 2009-10 membership year in accordance with established payment procedures. Should | fail to do so,
my eligibility to receive benefits under the NEA EEL Program shall immediately terminate. In addition, | shall become liable for the cost of any benefits that were provided to me under the NEA EEL
Program and AEA member benefits prior to September 1, 2009.

With full knowledge of the above, | hereby agree to pay cash for, or authorize my employer to deduct from my salary, in accordance with the agreed upon payroll deduction proce-
dure, my membership dues as revised annually and as revised each membership year thereafter, provided that | may revoke this authorization as of September 1 of any year by giv-
ing written notice to that effect on or before that date. If for any reason, excepting my death, my employment or membership is terminated, amounts still owing under this authoriza-
tion shall be deducted from final pay due.

| understand that of the Arizona state dues $4.73 is for a subscription to the AEA Advocate for one year and that annual membership dues to the NEA includes $5.40 for
NEA Today, $3.25 for Tomorrow’s Teachers, $3.25 for This Active Life, and $19.75 for Higher Education publications. Publications received by members are based on mem-
bership category.

MEMBER’S SIGNATURE DATE RECRUITING MEMBER REV. 2/09

OFFICE USE ONLY DATE ENTERED




Benefits to Belonging

In these economic times, saving money is probably
a priority for you. Supporting members in their

dsd
[ perortq

professional as well as personal lives is a priority
for the Arizona Education Association, in addi-
tion to our mission of Keeping the Promise of
Quality Public Education.

With 34,000 members, the Association has the
consumer power to get deep discounts and
savings for our members on a number of
products from insurance to exclusive

shopping coupons.

Your Membership
Pays for Itself

“I saved my AEA dues amount
by switching to California
Casualty Auto and Home
Insurance.”
Chris Dorman, Chinle EA

Discounted Membership Offer

Right now AEA is running its Spring
Membership Campaign, which means
first-time members don’t pay any dues
until the fall. Time is limited. This offer

J

\’

FREE benefits when you join today:

v’ AEA membership card, which offers exclusive dis-
counts on over 200,000 merchants nationwide

v Discounts on insurance coverage including medical
through Blue Cross and Blue Shield of Arizona and
short-term disability through Fortis

v $1 million liability insurance

v Access to the “Members Only” section of the AEA
Web site

v Discounts at popular California attractions, includ-
ing Sea World, Universal Studios, and Knott’s Berry
Farm

v Discounts on eye care, auto leasing and purchasing,
and cellular phones

v Association publications, such as the AEA Advocate
and NEA Today

only good April 1-May 31, 2009

And there’s more!

As a dues paying member, you’ll enjoy these additional
benefits in the fall:

v AEA Attorney Referral Program - two free
30-minute consultations per year for personal
matters and discounted visits thereafter

v A+ Auto & Homeowners Insurance Plus, managed
by California Casualty, saving hundreds of dollars in
premiums

v NEA’s credit plan, home financing program, credit
card program, line of credit and car rental programs

v The assistance of AEA staff or an attorney for
employment matters

Learn more about AEA at www.arizonaea.ory.
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